This curriculum prepares individuals to understand and apply the
administrative and practical skills needed for supervisory and managerial
positions in hotels, motels, resorts, inns, restaurants, institutions, and
HOSPITALITY' clubs. Course work includes guest services, leadership, management,

restaurant operations, lodging operations, marketing, sanitation, food
LODGING preparation, food and beverage management and other critical areas.

MANAGEMENT Career Opportunities: Graduates should qualify for management or entry-
CERTIFICATE level supervisory positions in food and lodging operations, including

restaurants, foodservice, beverage service, catering, front office,
C25110AH reservations and housekeeping. Opportunities are also available in product
Total Credit Hours: 15 services, and technology support and sales.

FOR MORE Course Credit
INFORMATION ABOUT Code Course Name Semester Offered Hours
CAREERS AND
OPPORUTUNITIES IN
THE FIELD CONTACT: HRM 110 Introduction to Hospitality and Tourism Fall, Spring 3
HRM 120 Front Office Procedures Spring 3
Ryan Cox o
HRM 140 Legal Issues- Hospitality Fall 3

Department Chair
rmcox833@nashcc.edu : HRM 240 Marketing for Hospitality Spring 3
252-451-8382

HRM 245 Human Resource Management- Hospitality Spring 3

Total Credit Hours 15

FOR MORE INFORMATION ABOUT CAREER AND COLLEGE PROMISE
OPPORUTUNITIES PLEASE CONTACT:

Alyssa Womble
Director, K-12 Partnerships

Nc CHREER& : alwomble393@nashcc.edu
\_ COLLEGE PROMISE 252-451-8473
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